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When you find your-

self overpowered, as it 

were, by melancholy, 

the best way is to go 

out and do something 

kind to somebody or 

other. 

John Keble (1792-

1866) 

Cleric and poet 

Quote of the Month 
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Join us in welcoming many new 

staff members to the W.M. 

Schlosser Company family as 

well as good luck in the com-

pletion of another successful 

project for the company.  We 

know the project will be a great 

success. 

We have started construction 

of the V22 Gearbox and Test 

Facility at MCAS Cherry Point, 

NC.  This 

project was 

designed to 

provide the 

Owner with 

a primary 

facility to 

repair and 

test the 

gearboxes 

for the V-22 

Osprey Air-

craft. W.M. 

Schlosser is 

contracted to add to their 

repair capabilities by adding a 

gearbox, a prop rotor repair 

facility as well as a hydraulic 

support for the V-22 Osprey.  

The Osprey is a tilt wing heli-

copter capable of moving 

heavy equipment further in 

than a regular helicopter. 

 

The project involves the 

demolition of six buildings and 

several sheds to make room 

for five new buildings. This 

work will take place while the 

facility stays fully operational. 

They run three shifts and em-

ploy more than 3,500 local 

civilians. 

 

We have assembled a top-

notch staff committed to fin-

ish a quality product that will 

enhance our Owner relations, 

and the satisfaction of a qual-

ity finished product.  The staff 

consists of: 

 

Important Happenings in 

April 

 

 

I'm sure 

you know 

that 

Administrative Assistants’ 

Day, formerly known as 

Secretaries Day, is 

Wednesday, April 25, with the 

whole week now designated 

to that profession. But, do 

you know what other events 

are ripe for gift giving in April?  

 

We start April by honoring 

those over-worked ―domestic 

engineers‖, so don’t forget 

April 7th is ―No House Work 

Day‖. Chocolates are always 

a good bet for this occasion!  

 

April 18th would be a good 

day to send a ―You made it 

through Tax Season‖ gift to 

your favorite CPA. Especially 

if they worked their magic for 

you!  

 

April 22nd is Earth Day. What 

better addition to the 

festivities than a gift basket 

from Nuts & Such!  

 

Other than these dates, April 

is also National Pecan 

Month!  

WMSESSENGER  
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The New Office 
By: Damion Walker 

Recruiting: 

 

Due to the diligent efforts of 

our estimating department, 

here and at the Chesapeake 

office, we are actively recruit-

ing for the following positions: 

 

Project Managers 

Superintendents 

Project Engineers 

Quality Control Representa-

tives for the D.C, North Caro-

lina, and Virginia areas.  

Admin Asst for D.C. Area 

 

Recruiting incentives are still 

applicable. 

 Because communi-

cation and organization is so 

important to a company like 

ours, it is 

important to 

use the most 

powerful 

business 

tools avail-

able. In the 

coming 

months, W.M. 

Schlosser Co. 

Inc. will be 

migrating 

from MS Of-

fice 2000 

Professional 

to MS Office 

2007 Profes-

sional Plus. 

Office 2007 

will help us 

work more 

efficiently and effectively 

with a new set of powerful 

tools. In addition, it will en-

hance our ability to migrate 

company PC’s from Windows 

XP to the Windows Vista 

operating System. With this 

in mind, here are 6 ways 

Office Professional Plus 

2007 can help WMS deliver 

better results faster. 

 

Get more out of the Micro-

soft Office system programs 

you use every day. 

The new Microsoft Office 

user interface enables you to 

be more successful finding 

and using program features 

by organizing product fea-

tures according to task, la-

beling them with both text 

and graphics, and enhancing 

ScreenTips with illustrations 

and Help text. 

 

Deliver high-impact results 

that look more professional. 

The new graphics capabili-

ties of Office Professional 

Plus 2007 help you produce 

great-looking, high-impact 

documents, spreadsheets, 

and presentations that are 

Squishing the Toad 

 

As of February 21, W.M. 

Schlosser will be canceling all 

of our Toadmail accounts due 

to difficulties in resolving 

some connection issues with 

them. In the past month, we 

have been slowly phasing out 

the old @toadmail.com and 

centralizing everyone to 

@wmschlosser.com. Of 

course, nothing is as easy as 

it seems and we've been 

encountering issues left and 

right. The IT dept. thanks you 

for your understanding and 

patience while we transition 

out of the old and into the 

new. While we iron out the 

bugs, please check your junk 

email folder regularly in case 

a few emails slip into the junk 

email folder. If something 

slips by, please right click it, 

go to the junk email popup 

section, and add sender's 

domain to the safe senders 

list. 

Questions?  Comments?  Do 

you have something you’d like 

to contribute?  Then please 

feel free to contact Michael 

Peton at the Main Office. 

 

mpeton@wmschlosser.com 

publication-ready without 

spending hours making for-

matting adjustments. Office 

Professional Plus 2007 also 

enables you to share docu-

ments, spreadsheets, and 

presentations in Portable 

Document Format file (PDF) 

and XML Paper Specification 

(XPS) format without requir-

ing additional third-party 

tools. 
 

Create, review, and publish 

professional-looking content 

quickly and easily. 

Microsoft Office Word 2007 

includes a set of connected 

enhancements, including 

Building Blocks, enhanced 

reviewing tools, and integra-

tion with the built-in workflow 

services in Microsoft Office 

SharePoint Server 2007 to 

make it easier for individuals 

and organizations to effi-

ciently produce and distrib-

ute high-quality content in a 

consistent, predictable, error

-free manner. 

 

Develop and share greater 

insight from spreadsheet 

data. 

Microsoft Office Excel 2007 

makes sophisticated data 

analysis available to more 

information workers through 

easier access to corporate data 

sources, redesigned interfaces 

for PivotTable 

views, and 

more powerful 

and easier-to-

use condi-

tional format-

ting. Share 

your analysis 

more effec-

tively with 

professional-

looking charts 

that are easier 

to create using 

the redesigned 

charting tools. 

Apply rich vis-

ual enhance-

ments to your 

charts such as 

3-D effects, 

soft shadowing, and transpar-

ency. 

 

Manage your time and commit-

ments more effectively. 

Microsoft Office Outlook 2007 

helps users more effectively 

manage their time and commit-

ments through new tools such 

as the To-Do Bar, task and 

calendar integration, and In-

stant Search. The To-Do Bar 

provides a consolidated view of 

tasks, upcoming appointments, 

and e-mail messages flagged 

for follow-up. Better integration 

between tasks and calendars 

enables drag-and-drop alloca-

tion of time for working on 

tasks. And Instant Search helps 

you find the information you 

need in your inbox quickly and 

easily. 

 

Analyze your information to 

make better decisions. 

Office Excel 2007 provides new 

tools for filtering, sorting, 

graphing, and visualizing infor-

mation so you can analyze 

business information more 

easily. For more advanced 

analysis, improved PivotTable 

and PivotChart views are now 

mailto:mailto:mpeton@wmschlosser.com


 Myth – Paying in-

come tax and filing a return 

are voluntary. 

 Reality – Tax pro-

test groups take the phrase 

―voluntary compliance‖ out 

of context and use it to 

spread false claims that 

taxes are optional. 

―Voluntary compliance 

means people are to file tax 

returns and pay taxes with-

out the need for IRS or De-

partment of Revenue en-

forcement. The courts have 

decided that there is a legal 

and constitutional duty to file 

tax returns and pay taxes. 

 

 Myth – You can 

declare yourself a ―sovereign 

citizen‖ by revoking your 

Social Security Number or 

citizenship, and you will no 

longer be subject to state 

and federal taxes. 

 Reality – Declaring 

yourself a sovereign, natural, 

or freeborn citizen does not 

exclude you from being sub-

ject to tax laws. Federal and 

state laws apply to everyone. 

 

 Every-

one has the 

right to appeal 

his or her taxes 

through the 

state and fed-

eral court sys-

tem. However, 

no one has the 

right to violate 

or disregard tax 

laws. 

 

 The 

United States 

Constitution, 

Article I, Section 

8, Clause I, 

states, ―The Congress shall 

have power to lay and collect 

taxes, duties, imposts and ex-

cises, to pay the debts and 

provide for the common de-

fense and general welfare of 

the United States.‖ 

 

 

MYTH vs. REALITY 
 

 Myth - There are no 

laws that require you to file a 

tax return. Only Specific per-

sons are 

required to 

file a tax 

return. 

 Re-

ality – Inter-

nal Revenue 

Code, Section 

6012, clearly 

states that 

anyone 

whose in-

come ex-

ceeds a cer-

tain level 

must file a 

federal tax 

return. 

 

 April 17, 2007 is the 

last day to file your taxes with-

out an extension. With the 

deadline rapidly approaching 

here are some facts about the 

process and some myths vs. 

reality. 

 

FACTS: 

 

 Congress charged the 

Internal Revenue Service (IRS) 

on July 1, 1862, with the re-

sponsibility of administering 

and enforcing the Internal 

Revenue Code and related 

statutes. Congress enacts the 

law. IRS enforces it. 

 

 The term ―voluntary 

compliance‖ means that each 

of us is responsible for filing a 

tax return when required and 

for determining and paying the 

correct amount of tax. 

 

 Failure to file required 

tax returns and failure to pay 

taxes may result in criminal 

and/or civil penalties. 
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Dear W.M. Schlosser Em-

ployees 

 

First and foremost I want 

to thank everyone who 

donated to the Relay For 

Life Cancer Walk last year. 

Through your helpful dona-

tions, I was able to raise 

more than double my origi-

nal goal of $100. On the 

weekend of May 19, 

2007, I will be helping 

again to find a cure for 

Cancer by walking in the 

American Cancer Society's 

Walk for Relay in Currituck 

County, North Carolina. 

This event is personally 

important to me as I lost 

my grandmother-in-law 

and aunt-in-law in the 

same year , 2002.  

 

The walk is a 24-hour walk

-a-thon in which my family 

will rotate on shifts 

throughout the day and 

night on May 18th and 

May 19th. However, dona-

tions are not dependent 

on the amount of miles we 

walk so whatever amount 

you wish to donate, will be 

that amount - nothing 

more! Would you please 

help us find a cure for 

cancer? Thank you. 

 

Sincerely,  

 

Arnold DelaRosa 

 

Please visit my personal 

web page and help me in 

my efforts to support RFL 

of Currituck County, NC 

Tax Time Facts 
By: Jeff Baker 
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Prolog Tips and Tricks 
 

Using the @@ to prompt for a spe-

cific record in report and query 

filters 
 

Create a custom report or query in your 

―Secure‖ folder that has a built-in 

prompt for the RFI number.  

Follow these steps: 

 

1. Open Report Manager, and click on 

the System Reports, Doc Control, Re-

quest for Information. 

2. Highlight the Report – Request for 

Information, [Detailed RFIs without 

routing information, Grouped by RFI 

Number]  

3. Right click and copy the report. 

Go up to the ―Secure‖ folder (or Public if 

you are logged in as Administrator) 

4. Right click and paste the report.  You 

will be asked if you want to make a new 

report or just add a link.  For these 

purposes, click ―No‖ to that question.  A 

link will suffice. 

5. Rename the report’s subtitle as 

―Prompt for RFI Number‖ 

6. With the new report highlighted, click 

on the ―Designer‖ tab in Report Man-

ager, and click on the RFI table to ex-

pand it 

7. Double click on the ―Number‖ field in 

the RFI table, and click OK to put the 

filter in the Filter board. 

8. Now put your cursor in the ―Value‖ 

column on this filter, and type in the 

following: 

@@ Pick RFI Number. 

(The @@ is a prompt that will bring up a 

Values box so you can type in or pick a 

specific RFI number instead of running 

every RFI.  The ―Pick RFI Number‖ ex-

pression is just a reminder about what 

you are supposed to pick.) 

9. Now Run the Report.  You should be 

at a dialog box. 

You can either type in an RFI number in 

the ―Value‖ box, or hit the Zoom button 

and pick from the list of RFIs that are in 

your project. 

You must highlight the RFI on the right 

that you want to select, and click the 

―Select‖ button.  The RFI number has to 

go into the ―Value‖ field before it is 

selected. 

Now click OK, and Run the Report.  You 

should get a print out of only the RFI you 

selected. 

 

This can be done with any report. 

 This  Month’s Sudoku 

 Looking for some-

thing to smile about at work? 

How about this: Flexing your 

funny bone can significantly 

enhance your professional 

prospects. Ninety-one percent 

of executives surveyed by 

Robert Half International con-

sider a sense of humor impor-

tant to career advancement.  

 

Consider the following real-life 

office pranks from a Robert 

Half survey that asked execu-

tives to describe the funniest 

April Fools' jokes they have 

observed in an office environ-

ment: 

·  "One worker's office was 

filled with sawdust." 

·  "A few people used plastic 

wrap to cover the opening 

around an employee's cubicle 

and then filled the workspace 

with small foam balls." 

·  "Someone frosted a cookie 

with children's toothpaste and 

offered it to a co-worker." 

·  "A couple of employees 

cleaned out everything from 

another person's office." 

·  "One person's colleagues 

loaded his office with sand 

and beach toys." 

·  "We put tape underneath a 

colleague's mouse so he 

couldn't move it." 

·  "One employee in my office 

placed a plastic leg under a 

co-worker's desk for a scare." 

·  "We turned everything back-

ward in one person's office -- 

the computer, desk and pic-

tures." 

·  "Someone changed the keys 

on my keyboard." 

·  "We filled a colleague's of-

fice with balloons." 

      

Displaying levity on the job 

can help you build rapport 

with those around you, facili-

tate open communication, 

and contribute to a positive 

work environment. And, per-

haps most importantly, a 

How Humor Can Help You At Work 
By: Tracy Garland 

comic touch can work to relieve 

tension on even the most 

stressful days.  

 

But keep in mind that not all 

high jinks are well received. It's 

crucial to take into considera-

tion your organization's and co-

workers' perspectives when it 

comes to comic relief. Humor 

should be work appropriate 

and never mean spirited or at 

the expense of others.  

 

Here are some tips to ensure 

you're not an April Fool: 

 

 

Say no to sarcasm.  

People often use humor as an 

indirect way of berating others. 

Here's an example: "I can't 

believe you're here on time -- 

what's the occasion?" Sarcasm 

is rarely a good idea, so keep 

these types of comments to 

yourself. 

 

 

Be the butt of your own joke.  

Go ahead, poke fun at your 

foibles. Doing so can put others 

at ease in your presence, and 

you don't risk offending some-

one else by making him or her 

the target of your joke. For ex-

ample, if you trip while giving a 

presentation, a comment like, 

"I hope you're as head over 

heels about this idea as I am" 

can help ease any awkward-

ness. Just be sure to keep your 

comments light; you don't want 

your co-workers to think your 

attempt at humor is a cry for 

help. 

 

 

Laugh with others.  

You can be perceived as having 

a great sense of humor without 

ever telling a joke. Just tune in 

to the humor styles of those 

around you and share in the 

fun. 

 

 

Create a 'funny file.'  

You have files for various pro-

jects or committees you're in-

volved in, so how about develop-

ing a "funny file," as well? Create 

a folder filled with appropriate 

workplace cartoons (such as the 

Dilbert comic strip), amusing 

newspaper articles, humorous 

letters or e-mails from friends, or 

anything else that tickles your 

funny bone. The next time one of 

your co-workers feels over-

whelmed or under the weather, 

you can surprise him or her with 

a snippet from your file. Just be 

mindful to avoid items that are 

offensive or otherwise in poor 

taste. 

 

 

Convene a fun committee.  

Invite co-workers to join in your 

quest to "up the office fun fac-

tor." Together, brainstorm ways 

to add excitement to the work-

week -- surprising co-workers 

with breakfast or treating the 

team to an afternoon at the 

park, for instance. Just be sure 

to consult your department head 

before executing any plans; 

you'll want to obtain his or her 

approval and determine other 

details, such as budget and 

scheduling. 

 

 

Capture Kodak moments.  

Keep a disposable camera on 

hand for all to use to capture 

those moments when you and 

your colleagues are at your best 

-- or worst. Then, post the pic-

tures on a community bulletin 

board. A candid snapshot from 

the day everyone unintentionally 

wore lime-green shirts, for exam-

ple, is bound to brighten the 

mood. 

 

 

A culture of fun at work can im-

prove communication, reduce 

stress and increase productivity. 

So don't be afraid to flex your 

funny bone -- just be sure to do 

so in a business-appropriate 

way. 
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Safety Alert, Buckle Up, Itôs the Law! 

 All WMS employees 

and drivers are reminded that 

all of our surrounding states 

and jurisdictions have seat belt 

laws that require the driver and 

all passengers to have their 

seat belts fastened when oper-

ating or as a passenger in a 

vehicle.  

 

 It is a good personal practice. 

 

For all employees operating 

W.M. Schlosser vehicles and 

equipment it is  

required! 

 

Cell phone use and driving... 

How dangerous is it? 

 

In the 

United 

States 

over 

231 

million 

people 

sub-

scribed to such wireless com-

munication devices as cell 

phones as of January 2007, 

compared with approximately 

4.3 million in 1990, according 

to the Cellular Telecommunica-

tions & Internet Association.  

 

Increased reliance on cell 

phones has led to a rise in the 

number of people who use the 

devices while driving. There are 

two dangers associated with 

driving and cell-phone use. 

First, drivers must take their 

eyes off the road while dialing. 

Second, people can become so 

absorbed in their conversations 

that their ability to concentrate 

on the act of driving is severely 

impaired, jeopardizing the 

safety of vehicle occupants and 

pedestrians. Since the first law 

was passed in New York in 

2001 banning hand-held cell-

phone use while driving, there 

has been debate as to the ex-

By: Rick Scott 

act 

nature 

and 

de-

gree 

of hazard. The latest research 

shows that while using a cell 

phone when driving may not be 

the most dangerous distraction, 

because it is so prevalent it is by 

far the most common cause of 

this type of crash and near 

crash.  In January 2004 New 

Jersey passed a bill prohibiting 

the use of cell phones while 

driving and in April of that year 

the District of Columbia (DC) 

followed suit  

 

Businesses: Businesses are 

increasingly prohibiting workers 

from using cell phones while 

driving to conduct business. In 

July 2004, the California Asso-

ciation of Employers recom-

mended that employers develop 

a cell phone policy that requires 

employees to pull off the road 

before conducting business by 

cell phone  

 

Court Decisions: In December 

2004 a civil case involving a car 

crash caused by a driver using a 

cell phone for business reasons 

was dismissed when the driver’s 

employer, Beers Skanska Inc., 

agreed to pay the plaintiff $5 

million. The plaintiff in the case 

being heard in Georgia’s Fulton 

County Superior Court was se-

verely injured in the crash. The 

suit is among the most recent of 

several cases where an em-

ployer has been held liable for 

an accident caused by a driver 

using a cell phone 

 

 SEAT BELT FACTS 

 

In a recent study, of the 462 

vehicle occupants killed, 240 — 

more than half — were unbelted. 

Nearly half of those who were 

not belted were partially or fully 

ejected from the vehicle, and 

died as a result. 

 

Nearly one-third of all occupant 

fatalities were reported as fully 

or partially ejected from the 

vehicle. 

 

Properly wearing a seat belt 

reduces the risk of fatal injury to 

front seat passenger occupants 

by 45 percent in a car and 60 

percent in a light truck. 

 

Traffic crashes are the leading 

cause of death for people ages 

one to 34. In fact, 15- to 17-year

-olds are more likely to die in a 

crash than the next three lead-

ing causes combined (suicide, 

homicide and non-traffic acci-

dents). Of the 31 crash fatalities 

in that age group, half were not 

belted. 

 

Of the 1,912 severely injured in 

traffic crashes, only 934 were 

reported to have used their seat 

belts. Lower seat belt use di-

rectly correlates to more serious 

injury levels. 

 

The Office of Traffic Safety esti-

mates that increasing the belt 

use rate to 85 percent could 

save 51 lives, prevent nearly a 

1,000 injuries and save $88 

million annually. 

 

An American Academy of Pediat-

rics study shows a correlation 

between driver seat belt use and 

child restraint use. When a 

driver buckles up, child passen-

gers are restrained nearly 90 

percent of the time. When a 

driver does not buckle up, chil-

dren are restrained only one-

quarter of the time. 

Farwell to a WMS Friend 

 

Jeffrey Allan Trout, 37, 

passed away unexpectedly at 

his home on Thursday, 

March 29, 2007. Jeff was a 

lifelong resident of Isle of 

Wight County. He graduated 

from Smithfield High School 

in 1987. At the time of his 

death, he was General Fore-

man with W.M. Schlosser 

Construction Company, and 

was working on the Surry 

County Courthouse Renova-

tion. Jeff was also a member 

of Harvest Fellowship Baptist 

Church. He was a hard 

worker who was very artistic. 

He loved to hunt and was 

passionate about playing his 

guitar. Jeff will be remem-

bered most for his great love 

for family, his free-spirit and 

his smile that was conta-

gious. He leaves to cherish 

his memories his parents, 

Gary P. and Lorrie K. Trout of 

Smithfield; sister, Jennifer 

Goforth, and husband, Ed, of 

Manassas, Va., and their 

children, Rebecca, Katie and 

Libby; fiancée, Marian L. 

Kelly, and her daughter, 

Haileigh, of Smithfield; ma-

ternal grandfather, Wesley 

Sykes of Norfolk, and uncle, 

Wayne N. Trout and wife, 

Margo, all of Norfolk; and a 

host of aunts, uncles, cous-

ins and extended family 

members. A Life Celebration 

Service will be conducted at 

11 a.m. Monday, April 2, in 

Colonial Funeral Home 

Chapel with Pastors Randy 

Green and Ronnie Bunch 

officiating. Burial will follow 

in St. Luke's Memorial Park. 

The family will receive 

friends from 6:30 to 8 p.m. 

Sunday, April 1, at Colonial 

Funeral Home. Memorial 

contributions may be made 

to Harvest Fellowship Baptist 

Church, 19290 Battery Park 

Road, Smithfield, VA 23430. 

Arrangements are in the care 

of Colonial Funeral Home.  


